I'engepHbBIN pa3pbiB
1 IPOEKTUPOBAHNE ITPABUJI

AnHa MeJjielnmKkuHa



Definitions

I‘eHzLep — CONHUAJIbHbBIE XAPAKTEPHUCTHUKHN WM BO3MOXKHOCTHM MY>KYHH H KEHIIIHH, A4

TakXe oTHoteHuA Mmexxay M u 2K, M u M, 7K u 2K.
(OOH)

I'eHiepHble CTEPEOTUIIBI — O00O00IeHre WU IIPEeAB3ATOCTh OTHOCUTEIBHO
XaPAKTEPUCTUK WJIW POJieH, KOTOPbhIE OTHOCATCA WU JOJKHBI OTHOCHUTBHCA K

>KEHIIIUHAM U MY>KUYHMHAM.
(Cosem no npasam uenosexa OOH)

'eHaepHas ANCKpUMHUHAIMSA —  J000e HCKIAKUEeHHEe WM OrpaHudeHne IIo
IIpU3HAKy IMoJla B MpaBax H CcBOOOZAX, IOJIUTUYECKHUX, HSKOHOMUYECKUX,

COLIUAIbHBIX, KYJIbTYPHBIX, TPAXKAAHCKUX U JIIOOBIX IPYTHUX BO3MOXKHOCTSIX.
(Esponeiickuil uHcmumym 2eHOepHO20 paseHcmaa)



Definitions

['eH/IepHOE PaBEHCTBO — PaBHbBIE IIPpaBa, 00sI3aHHOCTH W BO3MOKHOCTH MY>KUMH U KEHIIUH

(MaJIbYMKOB U JEBOYEK).
(Esponeiickuil uHcmumym 2eHOepHO20 paseHcmaa)

OeMUHNU3M — COIIKMAJIbHOE AIBUXKEHHNE U NJE€OJIOTHA PABEHCTBA MY?KUHH U )KEHIINH.

JInbepanpubili peMUHN3M: «PaBHBIEe MpaBa AJi MY>KUHUH U JKEHIIUH, HO 0e3 reHJIeEpHbIX
KBOT»

PagukaibHBIN peMuHU3M: «IlaTpuapxaT yrHeTaeT »KEHIIH »

Mapkcucrckuii peMuHu3M: « Kanmuraansm yrHeTaeT KeHITHNH »

KynpTypHbI GeMUHU3M: « MUD, KOTOPBIM IIPaBUJIN ObI 3KEeHIIUHBI, ObL OBI JOOpee»

Emma Watson to United Nations: I'm a feminist
Pexnama Reebok



['eBgepHBIN pa3pPhIB

— 5TO Pa3HUIA MEXAY *KEeHIIUHAMHA U MY>KUMHAMU, OTPa’KeHHasA
B COIIMAJIBHBIX, MOJINTUYECKUX, KYJbTYPHBIX U SKOHOMUYECKUX
JTOCTUKEHUAX

(BcemupHblil aKoHOMUHecKUull hopym)

Global Gender Gap Report 2020: reHaepHOe HepaBEHCTBO He byaer
ANOCTUTHYTO ewe 99,5 ner.

3auem cokpawams 2eHOepHblil pa3pble?



['eH1epHBIN PA3PHIB U PECYPCHI

I'pynmna 1 I'pynmna 2 I'pynna 3 I'pynmna 4 maximum

Hasprin My>K4UHBI KeHIIMHBI My>K4UHBI KeHIMHBI
MareMmaTuka 70 15 45 80 100
JIMHTBHUCTHKA 40 70 65 55 100
B3zaumogericrBue 60 70 30 40 100
C JIIOAbMHU

A B C D
TpeGoBaHuA
114 2U3 344 112

MaremMmaTuka Bomnpime 60 Bompmre 10 Bompme 30 Bompme 10
JIMHIrBHCTHKA bompmie 25 bomwsmie 60 bombmie 50 bonbmie 25
B3zaumogelicrBue ¢ bompmre 20 bompmre 20 Bombie 25 Bompie 50
JIIOABMHU




I'eHiepHBIN PA3PbIB U PECYPCHI

I'pynma 1 I'pynmna 2 I'pynna 3 I'pynma 4 maximum

Hasprin My:K4YUHBI KeHIHBI My>K4UHBI 7KeHIHBI
MaremMmaTuka 70 15 45 80 100
JIMHTBUCTHUKA 40 70 65 55 100
B3zaumogerictBue 60 70 30 40 100
C JIIOAbMHU
HToro 170 155 140 175 300

A B C D
TpeGoBaHusA
144 2U3 33U 4 12

MaremaTuka Bomnwme 60 Bonpme 10 Bompie 30 Bonemie 10
JInHrBUCTUKA Bonwme 25 Boneme 60 Bonemie 50 Bonenre 25
B3zaumogerlicrBue ¢ Bonbmie 20 Bonbmie 20 Boabmie 25 Bbonbme 50
JIIOIBMHU
bes 4 2 4 1
JIMCKPUMHWHALIAU
C nuckpuMHuHAIEN 1 3 3 1
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NHCTUTYIIMOHAJIBHOE IIPOEKTUPOBAHUE ABJISIETCS
Pa3HOBUTHOCTBIO rporecca IIPUHATHUA pELIeHNH,
(dopMupoBaHue IieJeHANpPaBJAEHHBIX HWHCTUTYIIMOHAIbHBIX
N3MEHEeHUU

IIpumep: OreHKa PETryJIUPYIOLIETO BO3JEUCTBUA — OIEHKA
COLIUAJIbHO-9KOHOMHUYECKUX IOCJIEICTBUM BBOJAUMOIO HJIHN
BBEJIECHHOTO PpaHee TOCyJapCTBEHHOIO PEryJIMpOBaHUA [IJIA
BO3MOXKHOCTH OTKJIOHEHHS WJIM OTHpaBJIEHUs Ha JIOpabOTKY
HOPMAaTHBHBIX aKTOB, JAIOIUX HETAaTUBHBIN 3(P(PEKT.



Data



MuaaguKaTopel reHIepHOTr0 pa3phiBa:
NH/IEKCEHI

 Women, Business, and the Law (BcemupHbIi1 baHk)

* Social Institutions and Gender Index (Opranusamnus
SKOHOMHYECKOT'0 COTPYAHNUECTBA U PA3BUTHA)

* Gender Inequality Index  (Opranuzamus OObeAUHEHHBIX
Harun)

* Gender Equality Index (EBpomnelickuii MHCTUTYT T'€HIEPHOIO
paBeHCTBa%



CTeKJISHHBIU IIOTOJIOK

- bopMaIbHO He 0003HaAUEHHBbIE
KOTOPBIE MPENSATCTBYIOT KADbEPHOMY POCTY KEHIITHH.

Representation of women in senior leadership has increased, but women
continue to be underrepresented at every level.

Representation of women by level, % of employees

A =Entry-level B =Manager C=Senior Manager/Director D = Vice President E = Senior Vice President F = C-suite

Women in 2015 Women in 2019
45 37 32 27 23 100% 5 5 5 5 5 % 100%
Entry level C-suite Entry level C-suite

Source: 2018 McKinsey & Company and Leanin.Org Women in the Workplace study

McKinsey
& Company

bapbephl,



[IITpad 3a MaTepUHCTBO

A: Women Who Have Children vs Women Who Don’t B: Men Who Have Children vs Men Who Don’t
Earnings Impact Earnings Impact
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- MEHEee BBITOJHOE IOJIOKEHHE MaTeper Ha PBIHKE Tpyda IIO
CpaBHEHUIO ¢ 0e3/IeTHhIMU KeHIIIMHAMHA U MY>KUYMHAMU

Kleven H. et al. Children and Gender Inequality: Evidence from Denmark, 2019



If every country matched the progress toward gender parity of
its fastest-improving neighbor, global GDP could increase by
up to $12 trillion in 2025.

Incremental 2025 global GDP Incremental GDP,
over business-as-usual scenario,’ % $ trillion

India 16% 0.7
Latin America 1.1
China 2.5
Sub-Saharan Africa 0.3
Morth America and Oceania 3.1
World 11.8
Middle East and North Africa 0.6
South Asia (excl. India) 0.1
Western Europe 2.1
Eastern Europe and Central Asia 0.4

East and Southeast Asia (excl. China) m 0.9

sample = 95 countnes
source: |H3; ILO; Oxford Economics; World Input-Output Database; national statistical agencies;
McKinsey Global Growth Model; McKinsey Global Institute analysis



Global Gender Gap Report

» Economic Participation and Opportunity

« Educational Attainment

* Health and Survival

* Political Empowerment Percentage of the gender gap closed to date, 2020

The Global Gender Gap Index 69%

Health and Survival subindex 97%

2
=]

Educational Attainment subindex 96%

Economic Participation

0
and Opportunity subindex =i

Political Empowerment subindex 25%

Percentage points



Yb6opka cHera Ha Ioporax 1 reHJiepHas AUCKPUMHHAIUA

TpaHcnopm

« OpaHIuUA: 2/3 HaceJIeHUs, II0Jb3YIOIIErocsl O0IeCTBEHHBIM TPAHCIIOPTOM, - 3TO KEHIIHBI;

CIIA (®unagenpdus u Uukaro) — 6obIire 62%.

* My:X4YUHBI — 32 pyJIEM

Ileav noe3dok?

K: nomarnruue 060s13aHHOCTH

M: paboune mmoe3iKku

PaszHble MaplIpyThI
(trip-chain)

B JIoHoHe keHIIMHBI Ha 39% uJallle UMeIOT eJI0 C JJIMHHBIMU

COCTaBHBIMH MapIIpyTaMU

Caroline Criado Perez Invisible Women.

Exposing Data Bias in a World Designed for Men, 2019

WORKPLACE

APARTMENT EVENING

WORKPLACE
SCHOOL

APARTMENT

SHOPPING

EVENING CHILDREN
PARENTS ACTIVITIES

WORKING
MAN

WORKING
WOMAN
WITH CHILD



Yb6opka cHera Ha Ioporax 1 reHJiepHas AUCKPUMHHAIUA

Kapsickyra (I11IBeriust)

 IIpuopurteTr yOOpPKM CHera Ha MenieXOHbIX U BEJOCUIIETHBIX IOPOKKaX, a
TaK>Ke OCTAHOBKaX OOIIECTBEHHOTO TPAHCIOPTA

* [Iemexoapl MMOJIy4arOT TPAaBMblI B pe3yJbTaTe€ HECYACTHBIX CJIy4aeB B TPHU
paza uyaie, 4eM aBTOMOOWJIMCTBI. Pacxoipl Ha 3ApaBOOXpaHEHHE B

JAaHHBIX CIy4Yasx B 4 pasa IIPEBbILIAIOT PacXoabl HA 00CTyKUBAaHHUE JIOPOT
B 3UMHEEe BpeMs

e Bosipiiag yacTes HacesieHUA 0€3 aBTOMOOMIEN — KEeHIITUHBI



I'engepHasi ypOaHUCTHKA

BenukoOpuTaHus

 Poct meHn Ha mpoe3s o0OIIecTBEHHBIM TpaHcnopToM (aBToOychl — HauboJiee
BOCTPEeOOBAHHBIN BUJ] TPAHCIIOPTA CPEIH KEHIIVH)

* HemocratoyHO pa3BuTas CeTh IENIEX0HBIX I0POKEK

« Tapud Hopper B JIOHIOHCKOM TPAHCIIOPTE CTaJ O€3JIUMMUTHBIM IO IIEpecajikam

OO6mias mpobyieMa — HeT IIPaKTHUKHU cOopa JaHHbBIX B TeHAEPHOM pa3pese



Experiments



CrepeOoTHUIIbI

B 2000 roay mnpenogaBatenu I'apBapj/ickod IIKOJbI OW3Heca IIPeAJIOKUIN
CTyZIeHTaM OOCyJUTh HCTOPHUIO MPO TPEeANPUHUMATEJbHUIYy Xaiau PouseH,
KOTOpas CTajla YCHENIHOW BEHUYPHOM KaMUTAIMCTKOM IPU MOMOIIU o6manon
ceTr MpOdecCHOHATbHBIX KOHTakKTOB. Ilorom pgpyroum mpodeccop, yke wus
KoyiymOuiicKkOoro yHUBepCUTETa, IOMEHSJI B YaCTH CBOUX KJIACCOB MMs XaMin Ha
Xosap/.

CTyZieHThl OUHAKOBO BBICOKO OIIEeHWUJIN PO eCCUOHAIN3M BEHUYPHOIO HHBECTOPA
B «POJIM» KaK >KEHIIWHBbI, TaK W MYy;KuuHbl. HO He JIMYHBIE KadyecTBa: €CJIH
MY>KUHHA-UHBECTOP UM IIOHPABUJICA, OHH XOTeJu pabdoTaTh C HUM M HPOBOJUTH
JIOCYT, TO KEHIIUHY ITOCYNTAJIN arPECCUBHOM, Ka/IHOH /10 BJIACTHU U HEHNCKPEHHEU.

[IpyUATHBIN VS KOMITETEHTHBIN

Heidi Roizen by Kathleen L. McGinn and Nicole Tempest



https://www.hbs.edu/faculty/Pages/profile.aspx?facId=6569&click=byline

CaMOOIIeHKAa

v’ JIBe rpy1ibl (M U 3K)
v'OpHa ¥ Ta 2Ke 3a7laua Ha paclio3HaBaHue (puryp

v'YciaoBus pasamyaloTcsa: 1 rpynma — «3J9TO TecT Ha
IIPOCTPAHCTBEHHOE MBIIIIJIEHHE», 2 TpyIIa — «3IJTO TecT Ha
SMIIaTUIO».

vKorma  JKEHIIUHBI  CJBIIIAJIM, YTO DHBTO TecT  Ha
IIPOCTPAHCTBEHHOE MBIILJIEHHE, TO CIIPABJISIJIMCh C HUM XY:Ke
MmykurH. HO korga agymasiy, 4TO 3TO 3aZlaHHE€ Ha SMIIATHIO,
BBIIIOJIHSAJIN €TI0 TaK Ke XOPOIIIo, KaK U IepBasd IpyIIia.

Massa L. et al. Individual differences in gender role beliefs influence spatial ability test performance, 2005



Ciiensble IIPOCaAYyIIUBAHUA

1970-ble: 5% My3bIKAaHTOB OpKecTpOB CIIIA — >KeHIIUHBI
2010-2020: pOoCT A0 35%.

Cienble IPOCTYIIIUBAHUA BIIePBbIE TPOBEJT

bocToHCKUY cCUM(pOHUYECKUU OPKECTP

Orchestra Preliminaries Semifinals Finals

A Blind since 1973 Blind (varies) since Not blind
1973

B Blind since at least 1967 Use of screen varies Blind 1967-1969; since

winter 1994
C Blind since at least 1979 Not blind: 1991—present Not blind
(definitely after 1972) Blind: 1984-1987

D Blind since 1986 Blind since 1986; varies Ist part blind since 1993,
until 1993 2nd part not blind

E Use of screen varies until 1981 Use of screen varies Not blind

F Blind since at least 1972 Blind since at least Blind since at least 1972
1972

G Blind since 1986 Use of screen varies Not blind

H Blind since 1970 Not blind Not blind

I Blind since 1979 Blind since 1979 Blind since fall 1983

J Blind since 1952 Blind since 1952 Not blind

K Not blind Not blind Not blind

Orchestrating Impartiality: The Impact of "Blind" Auditions on Female Musicians, 2000

By CLAUDIA GOLDIN AND CECILIA ROUSE



Ciiensble IIPOCaAYyIIUBAHUA

OTO6OpOYHBIN Typ (BEpOATHOCTD BbIIllIE HA 50%)
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Orchestrating Impartiality: The Impact of "Blind" Auditions on Female Musicians, 2000
By CLAUDIA GOLDIN AND CECILIA ROUSE



IIpenybexxaeHus

Subject Line: Prospective Doctoral Student (On Campus Today/[Next Monday])
Dear Professor [surname of professor inserted here],

I am writing you because I am a prospective doctoral student with considerable
interest in your research. My plan is to apply to doctoral programs this coming
Fall, and I am eager to learn as much as I can about research opportunities in the
meantime.

I will be on campus today/[next Monday], and although I know it is short notice,
I was wondering if you might have 10 minutes when you would be willing to
meet with me to briefly talk about your work and any possible opportunities for
me to get involved in your research. Any time that would be convenient for you
would be fine with me, as meeting with you is my first priority during this
campus visit. Thank you in advance %or your consideration.

Sincerely,
[Student’s full name inserted here]

Milkman K. What Happens Before? A Field
Experiment Exploring How Pay and
Representation Differentially Shape Bias on the
Pathway Into Organizations



IIpenybexxaeHus

* 6500 mpodeccopoB B
BeYIIX YHUBEPCUTETAX
CIIA, 89 auciuumjauH U
250 00Opa3oBaTeJbHBIX

yupeKIeHUU

« O0cykIeHue [JIaHA
MCCJIeIOBAHUU 1S
moJjayyu  3adBKM  Ha

JIOKTOPCKYIO IIPOrPaMMy
(PhD)

 UTtor: KOMOMHAIIUA
I10JIa U HAITUOHAJILHOCTHU
JaeT emle  OOJIBIIYIO
AUCKPUMIHAIIHIO

Business

Education
Human
Services

Health
Sciences

Engineering
and CS

Life
Sciences

Nat., Phs.
Sci. & Math

Social
Sciences

Humanities

Fine Arts

Caucasian Black
Female Female

. & @ @
Black Hispanic Hispanic Chinese Chinese Indian Indian
Male Female Male Female Male Female Male

Milkman K. What Happens Before? A Field
Experiment Exploring How Pay and
Representation Differentially Shape Bias on the
Pathway Into Organizations



Signpost



M3MeHeHUe MOJiejier IOBeIeHU S

v UH UA 1990-ble IT. INTENTIONS TO WORK THROUGHOUT THE LIFE COURSE, WOMEN 18-24 IN ROUND 2
v - (1) (2) (3)
AyTCOPCHUHTOBBIE BaKAaHCUH (KOJLJI-IIEHTPHI) Contral  Troatment  Diffrence
v KazipoBhle areHTCTBa 2)-M
v Do you expect to work for pay
,Z[GBO‘IKI/I OT 5 Z10 15 JIET — Hocelenne (nonfamily) away from home . . .
IITKOJIbI, YJIYHIICHUA CTAaTUCTUKH before you get married? 0.30 0.43 0.13**
IIOKa3aTeJIeU 3/I0POBbsI [0.46] [0.49] (0.051)
after marriage, but before you
v CTepeOoTUIIbl OTHOCUTEJILHO OYyIIEero have children? 0.19 0.30 0.10**
o [0.40] 0.46] (0.048)
AOoHEpEN when your children are still young? 0.045 0.074 0.029
v/ OTCpOYEHHOE 3aMY>KECTBO U . [0.21] 0.27] (0.026)
after all children have left school
MaTEPUHCTBO and are married? 0.23 _0.34 0.11**
[0.42] 0.47] (0.049)

v MeHblIlee 3alJIAaHUPOBAaHHOE YHCJIO eTel

Jensen DO LABOR MARKET OPPORTUNITIES AFFECT YOUNG
WOMEN’S WORK AND FAMILY DECISIONS? EXPERIMENTAL
EVIDENCE FROM INDIA, 2012



[ToprankuBanue (Nudge*)

*Richard Thaler

* 482 cTyzeHTa
* YyacTue B IPOXO0KIEHUU MAaTEMAaTHYECKOI'O TECTA
« Harpazia 3a KaXZipIii BEpHBIM OTBET 1 payHZa — 50 IIEHTOB

*2 DpayHZ, — KOJIMYECTBO MPaBWIbHBIX OTBETOB YyYaCTHHUKA
CPaBHUBAJIOCH C Ppe3yJbTaTOM TpeX JApyruX YYacTHUKOB B
ayINTOPUHN: €CJIN OIleHKA ObLIa CAMOU BBICOKOU, YYACTHUK MOJTydasl
2 1oJIapa 3a IPaBUJIbHBIU OTBET; €CJIU HET — He I10JIy4daJl HUYero.

* 3 payHA — BBIOOp OZHOU U3 JByX cxeM (0e3 KOHKypeHIMH — 50
IIEHTOB, C KOHKYPEHIMEHN 2 JloJllapa Uiu HUYEero)

J. He, S. Kang, N.Lacetera Addressing gender inequality via choice architecture, 2020



[ToprankuBanue (Nudge*)

*Richard Thaler

Percent of participants choosing Tournament
in Stage 3, by condition and gender

| i I

Percent choosing tournament
10 20 30 40 50 60 70 80 90

0

Optin: Men Opt in: Women Opt out: Men Opt out: Women

J. He, S. Kang, N.Lacetera Addressing gender inequality via choice architecture, 2020



I[logrTasikuBanue

A B

Average cormect answers by conditition Average cormect answers by conditition
and choice of compensation: Men and choice of compensation: Women
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NToru

» CoKpallleHHe TeHJIEPHOTO pa3pblBa — 3TO HUI'pa C HEHYJIEBOU
cyMMOH. B wWrpax ¢ HeHyJ/JIEBOU CyMMOHW BBIUTPBIII OJHOTO
UTPOKa He 00f3aTeJIbHO O3HA4YaeT MOPOUTPBINI JIPyroro, u
Ha00OPOT.

= [IpaBuiio «One size fits all» B ciayuae reHgepa moaxoauT KpaiiHe
penko (BpIcOTa MIOJIOK B MarasuHax, pasmep skpaHa iPhone,
r0JI0OCOBOE pacno3HaBaHUE HaBUTaTOPa, MapILPYTHI,
IIOBeJIeHNEe /IPUBBIUKH )

" J[J1A  NOPOEKTUPOBAHUA  NPaBUJI  KPUTHYHOM  SABJIAETCA
nHOpMaAILUA B TeHJEPHOM paspese



TecT 1moJico3HaTeIbHBIX acCoIlaIlluU
(Implicit Association Test)

https://implicit.harvard.edu/implicit/takeatest.html
1) Using a touchscreen
2) Gender-Career IAT
3) Continue



https://implicit.harvard.edu/implicit/takeatest.html

TecT 1moJico3HaTeIbHBIX acCcolluannuu
(Implicit Association Test)

Moi1 pe3synbtar - “Your data suggest a
strong automatic association for Male
with Career and Female with Family”

MB&bI caMM He 3HaeM,
HACKOJIBKO MBI I'€HIEePHO
He HeUTPaJIbHBI

https://implicit.harvard.edu/implicit/russia/backg

round/fags.html#faq0l

Percent of web respondents with each score

Strong automatic association of Male with
Caraer and Famale with Family

Moderate automatic association of Male with
Career and Female with Family

Slight autormatic association of Male with
Career and Famale with Family

Little to no automatic preference between
gender and family or career

Slight automatic association of Male with
Family and Female with Career

Moderate automatic association of Male with
Family and Female with Career

Strong automatic association of Male with
Family and Female with Career

24%

32%

20%
17%



https://implicit.harvard.edu/implicit/russia/background/faqs.html#faq01

YT1eHaue

Caroline Criado Perez Invisible Women. Exposing Data Bias in a World
Designed for Men, 2019

Iris Bohnet What Works: Gender Equality by Design, 2016

Richard H. Thaler, Cass R. Sunstein Nudge: Improving Decisions About
Health, Wealth, and Happiness, 2018



